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July 2022 

From the Interim Rector  
Report on Spring Transition  

Congregational Meetings 

 

As part of our transition work, St. Luke’s held 

four congregational meetings, I facilitated them, 

assisted by vestry members. Two met in person 

after church, and two were held on weekday 

evenings over Zoom. In all, approximately 90 

people participated, besides vestry members, 

staff, and clergy.  

In each meeting, in successive rounds, 

participants were asked to name one to three 

feelings, needs, and questions they had as 

members of the St. Luke’s community, thinking 

about the period from the autumn of 2021 

through the present.  

This a summary report of the meetings (not an 

exhaustive compilation of responses), along 

with some of my reflections, some questions to 

consider, and answers to some of the questions 

that were asked. Many questions were 

answered within the meetings themselves.  

This report is meant to stimulate further 

conversation. If you have a question that was 

not answered either in the congregational 

meeting you attended or in this report, please 

contact me or a vestry member to talk about it. 

We will hold another round of transition 

congregational meetings this autumn, focused 

on looking ahead. Keep an eye on the weekly 

announcements for details!  

I.Feelings 

Meeting participants expressed a range of 

feelings. One person’s list was “Sad, happy, 

joyful”—evidence that mixed feelings can be 

present, not only within our church, but also 

within each of us.  

 

The most common feeling expressed was 

“anxious” and related emotions like 

“concerned,” “worried,” and “apprehensive.” 

These feelings were mentioned 22 times.  

The next most common feeling was “hopeful” or 

“optimistic” with 15 and two responses 

respectively. It’s normal to feel anxious about a 

transition, especially in the third year of a 

pandemic. That “hopeful” was the second most 

common feeling expressed is, indeed, an 

encouraging sign. One person said they have 

become more hopeful over the last few months. 

Beyond these two feelings, participants 

expressed a range of emotions, both those we 

commonly consider “positive” (more pleasant to 

experience) and those we typically consider 

“negative” (less pleasant to experience).  

Frequent “positive” responses were “grateful” 

(8) and “excited” (7). The range of things 

people stated they were grateful for included 

“we are meeting in person,” “interim rector’s 

ministry,” “to be part of St. Luke’s in every 

way,” and “St. Luke’s members and our loving 

community.” Other feelings included “loving” (3, 

including one “unconditional love for St. 

Luke’s”), loved (3), “comfortable” (4, including 

one that specified “comfortable with the 

transition period”), “content” (4), “calm” (4), 

“encouraged,” “happy” (6; including “happy to 

be back with St. Luke’s” and “happy we have 

music”), “relieved” (2), and “peaceful/at peace” 

(2).  

In contrast to these positive feelings, three 

people said they felt “like an outsider” and two 

felt “disconnected,” while one each felt 

“incomplete,” “adrift,” “lonely,” “hopeless,” and 

“blasé.”  

Other less pleasant feelings included “sadness” 

and “chagrin” (6 total), “frustrated” (6, 

including one “that we can’t or shouldn’t touch  
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each other at the peace”), “tired/weary” (5, 

including “tired of saying good-bye”), 

“bewildered/confused/unsure” (3), “angry” (2), 

and “impatient” (2). 

In a poignant moment, one parishioner who felt 

“relieved that Helen is gone” and one who felt 

“sad that Helen is gone” participated in the 

same small group and were able to honor and 

respect each other’s feelings and their shared 

commitment to St. Luke’s.  

II.Needs 

The two needs that were expressed most often 

were “fellowship” (29) and “outreach” or 

community engagement (18). Four people 

specifically acknowledged the Covid pandemic 

when expressing these needs, writing that they 

would like to see more opportunities for 

fellowship “as Covid fades.” I share the hope 

that St. Luke’s will find more ways to share 

fellowship and be in relationship with our 

Durham neighbors in this new stage of the 

pandemic, now that booster shots of Covid 

vaccines are widely available and vaccines for 

children of all ages are now available. The 

return of coffee hour, and fellowship events like 

LocoPops for Pentecost, have been welcome 

opportunities to reconnect with each other.  

The third-most-often expressed need was 

“communication” (8), and the related 

“transparency” (7; one noted “while respecting 

privacy”). A couple of people qualified their 

need for “transparency” by saying 

communications at St. Luke’s are currently 

transparent and they want to see that continue. 

One person noted that Senior Wardens “Eileen 

and Lisa have been/are now doing an excellent 

job of communicating.” In the meetings, we 

discussed the fact that the monthly newsletter 

has been reinstated, vestry members write 

monthly reflections to the parish, and the vestry 

gives frequent updates on the rector search 

process, which is still in its very early stages. If 

you want to know something, please ask, and 

please do read the announcements in the 

bulletin and weekly email.  

A number of expressed needs focused on the 

qualities respondents would like to see in St. 

Luke’s new rector. Skills in preaching, pastoral 

care, and interpersonal relationships were the 

primary needs expressed. The need to 

strengthen lay pastoral care (which has suffered 

during the pandemic) was also mentioned, as 

was support in growing spiritually (now and in 

the future).  

Several people expressed a need to attract 

younger adults, and children and youth (12)—

which one person said was “easier said than 

done”—and to focus on families with children 

and be “more kid-friendly.” One person wrote 

that St. Luke’s needs younger people to pick up 

St. Luke’s ministries. In contrast, another wrote 

that St. Luke’s needs to “reimagine ourselves as 

an older, smaller congregation with a lot of 

vigor and desire to do God’s will.” A few people 

stated a need for more people to become 

involved with ministries at St. Luke’s, and one 

noted they don’t want to see our current lay 

leaders burn out.  

On a similar note, five people stated St. Luke’s 

needs to attract a wider variety of parishioners, 

based on “age, race, nationality, sexual 

orientation, etc.” Two mentioned a more visible 

commitment to LGBTQ inclusiveness and to 

challenging racism.  

It seems clear to me that many members of St. 

Luke’s treasure memories of a time when the 

church was filled with children and youth, and 

that you want your church to reflect and 

embody the reign of God. I wonder:  

• Is it possible for a church composed 

largely (not exclusively) of people aged 

55+ to offer each other mutual support, 

to grow in faith and love together, and to 

serve the larger community in Jesus’s 

name? (I think it is, and I would be 

happy to tell you why.) 

• What changes might St. Luke’s members 

be willing to make, to draw younger 

adults and their children? As several 

people asked in the meetings, will 

younger adults and their children truly 

be welcome? Would long-standing 

members be willing to make changes 

newcomers might want?   

• How could St. Luke’s commit to working 

against racism and anti-LGBTQ prejudice 

because that commitment is a Gospel 

imperative, regardless of who is a 

member of St. Luke’s? For example:  

o Partner more fully with LEAP 

o Consider joining Durham CAN 

o Study our parish history with a view 

to better understanding our 

complicity in upholding white 

supremacy 
Continued on next page. 
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o Partner with Durham Pride, and make 

clear that St. Luke’s remains a safe 

and loving space for people who are 

targeted because of gender or 

sexuality 

o There may be fellowship opportunities 

here! For example:  

▪ Pride Festival 

▪ Hosting a Hallowe’en party with 

LEAP 

▪ Offering an Easter egg hunt on Holy 

Saturday 

▪ Starting a community vegetable 

garden on our extensive grounds 

I offer a note of caution and an invitation to 

self-examination to all of us: No one wants to 

be invited into a church just to help pay the 

bills, or to make white people feel happy that 

their church is more racially diverse. If we’re 

truly disturbed by racism and other forms of 

oppression, I invite us all to find ways to 

engage in the lifelong work of getting free(r).  

III.Questions 

Questions clustered primarily in three areas: 

worship and formation; Rector Helen’s 

departure, and the search process for a new 

rector. The following are the questions that 

were asked most often.  

1) Worship and formation:  

Q: When will an 8 a.m. Sunday Eucharist 

and adult formation return?  

A: On Sunday the 11th of September, we 

will move to celebrating two Eucharists, 

at 8 a.m. and at 10:30 a.m. We will 

have adult formation in between, likely 

from 9:10 to 10 a.m.  

Q: Will St. Luke’s hire a successor to 

Laura Thornton, our former minister with 

children and youth? Will children’s and 

youth formation return? If so, when? 

A: The vestry and I are discerning about 

that. At this time, we do not know if we 

will offer children’s and youth formation 

this autumn. Offering Christian formation 

for children and youth requires support 

from a dedicated team of lay ministers 

on a volunteer basis. If you are 

interested in joining the team, or talking 

about what kind of commitment might 

be involved, please get in touch with me.  

2) Rector Helen’s departure: 

Q: Why does the vestry know things 

about Helen’s departure that the larger 

congregation doesn’t know?  

• A: The details of Helen’s mutually-

agreed-upon leave-taking were 

worked out among Helen, the 

vestry, and diocesan 

representatives. The exact details of 

the leave-taking are confidential, to 

preserve the privacy of Helen and 

her household. As the elected 

representatives of the congregation, 

the vestry was privy to details to 

which the congregation was not, and 

will not be. (You may be familiar 

with the related concept of an 

“executive session” of the vestry to 

discuss personnel matters.) 

• It bears repeating that no one 

committed any misconduct or 

behaved in untoward ways.  

• It also bears repeating that the 

vestry, the bishop, and I are all 

aware that this matter could have 

been handled with greater pastoral 

sensitivity for the feelings of the 

congregation. In retrospect, those 

feelings could have been given 

greater consideration. The details of 

the leave-taking, however, would 

still be confidential, as is typical 

across the church.  

3) Rector search: 

Q: How will the search for a new rector 

proceed? 

• A: The vestry has received names of 

St. Luke’s members who are willing 

to serve on the rector search 

committee. Over the summer, a 

committee will be put together from 

these names. One-third of the 

committee will be current vestry 

members.  

• The search committee and vestry will 

work with Canon Catherine Massey 

as their search  

• consultant. I don’t have a role in the 

search other than to pray for and 

support St. Luke’s, and be the most 

faithful interim rector I can.  

• At the end of 2022 or beginning of 

2023, Canon Massey will facilitate 

Continued on next page.  
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congregational meetings at St. Luke’s, 

asking about things like St. Luke’s 

strengths and needs, and what you look 

for in a priest. The search committee will 

use the information gathered in this way 

to write the parish profile.  

• The profile will be posted across the 

Episcopal Church and through Canon 

Massey’s networks. If you know a priest 

who might be suitable, you may invite 

them to apply.  

• The search committee will conduct a 

series of interviews to find the candidate 

they will recommend to the vestry. Once 

the vestry has accepted that candidate 

and the bishop has given the vestry 

permission to call them (extend a formal 

offer), only the details (e.g. start date) 

will need to be ironed out before the new 

rector can be introduced to St. Luke’s.  

• The vestry is already providing regular 

updates on the search process through 

the newsletter, weekly email, and in-

person announcements at services. 

Updates will become even more frequent 

as the search proceeds. 

  

Q: Why does the search take so long?  

• A: Rector searches are much more like 

academic job searches, or major-league 

sports trades, than they are like 

corporate hiring processes. Clergy tend 

to move only at certain times of the year 

because, for example, it would not be 

appropriate to take a new call three 

weeks into Lent. Typically, a new rector 

would start either sometime in the 

summer or early autumn, or around 

Epiphany.  

• Given that Helen left St. Luke’s in the 

autumn, it was not practical to begin a 

search for a new rector right away. This 

interim period may possibly be a little 

longer than St. Luke’s is used to, but it’s 

not unusually long.  

Q: Can we afford to pay our new rector a 

competitive salary?  

A: Yes. The practice in our diocese is to 

pay the interim rector what the incoming 

rector will receive, and my salary and 

benefits are competitive for this area and 

a parish of St. Luke’s size.  

4) A few people asked about our hybrid 

work environment in this stage of the 

pandemic.   

Q: Are some staff members still working 

remotely?  

• A: Staff have discretion to work 

from home and/or at church as long 

as our work gets done.  

• Currently, Kathy is scheduled to be 

in the office from 8 a.m. to 11 a.m. 

on Tuesdays and Fridays. In addition 

to those hours, she comes into the 

office at other times as needed.  

• I meet with parishioners at church, 

at their homes, in cafés, or on 

walking trails, to name popular 

locations. Email, call, or text me to 

set up a time! 

Q: Does Rhonda have regular office 

hours at church, so I can drop in?  

A: So far, I have not set up regular office 

hours. In my experience in other 

parishes, having regular office hours has 

not led to many drop-in visits. (Does 

anyone remember the Maytag 

Repairman from the old commercials? It 

was like that).  

That being said, if anyone feels strongly 

that they’d like me to hold regular drop-

in hours, please talk with me. I’ll be 

happy to listen, and our conversation 

might lead me to give regular office 

hours another try.  

Friends, thank you for participating thoughtfully 

and prayerfully in these meetings. Doing the 

work of interim ministry with you is a blessing.  

Christ’s peace be with you, 

Rhonda 
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Vestry FAQ’s 

1. What and who are the vestry? 

The vestry is the leadership body of the church. 

St. Luke’s vestry is comprised of 12 members 

who serve on a 3 year rotation, meaning 4 new 

members are elected by the congregation every 

year and 4 rotate off. The members on the 

vestry are folks just like you who care deeply 

about and are committed to St. Luke’s. 

2. What does the vestry do? 

The vestry’s main roles are to protect the 

financial integrity of the church, ensure its 

values, and support the rector (or interim 

rector). That means meeting monthly 

(sometimes more often) and making decisions 

with the whole parish in mind, not just one 

specific group. The vestry work as colleagues of 

the (interim) rector, planning and prioritizing 

the objectives and resources needed to be 

successful. 

3. How often does the vestry meet and what is 

there to discuss? 

The vestry meets the 3rd Monday of every 

month from 6:30p-8:30p, either in person or 

via Zoom. The agenda varies every month 

based on happenings at the church but there is 

always at least 30-45 minutes set aside to 

review and discuss financial issues or 

recommendations. The Finance committee, led 

by the Treasurer, informs many of the financial 

discussions. 

4. Can anyone attend a vestry meeting? 

Yes! Any member of St. Luke’s may attend a 

vestry meeting that is not in executive session 

(rarely a meeting will be held in executive 

session to discuss sensitive matters). To attend 

a vestry meeting, a member should contact the 

(interim) rector or Sr. Warden to request 

access. Once in the meeting, the member will 

be asked to refrain from commentary for the 

majority of the meeting. The agenda is such 

that side discussion or explanation would 

lengthen the meeting time. Any questions or 

comments are welcome at the end of the 

meeting. 

5. Where can I find minutes to prior vestry 

meetings? 

Minutes are kept in a binder in the Kramer 

room, accessible by all St. Luke’s members. 

Budget documents are available there as well. 

6. Why should I run for vestry, it sounds like 

work! 

Serving on the vestry requires some work and 

attention, that is true, but it’s also a lot of fun. 

Vestry service should be viewed as service to 

God and God’s people. It can be very rewarding 

knowing that you are responsible to others in 

the congregation and that you are seeking the 

best for St. Luke’s, now and into the future. 

Sharing the gifts God has blessed you with in 

service to God’s purposes and God’s people is 

always a great joy. 

 
 

Diocesan Convention Delegate 
Nominations 

 

At the July 18th Vestry meeting, we will be 

electing our new Diocesan Convention Delegate.  

This person will serve a 3-year term.  We will 

also elect 3 alternates for one-year terms.  The 

person with the most votes becomes the 3-year 

delegate and the three next highest votes 

become our alternate delegates.  Our current 

delegates are Jan Freeman and Julia Hoyle. 
 

The delegate needs to be able to attend 

Diocesan Convention all day on Friday, 

November 18 and Saturday, November 19. 

(With a similar time frame in 2023 and 2024).  

This year’s convention is planned as an in-

person event in Winston-Salem, but our 

delegates should be able to attend online if 

required. 
 

If you would like to be considered as a 

delegate, please send your name to Senior 

Warden, Lisa D’Amico by June 30, 2022. 

 

 

Help needed for homebound Durham 
residents! 

Please consider volunteering to deliver meals to 

home bound residents (primarily senior citizens) 

in Durham.  Meals on Wheels is currently short 

of drivers for the summer and needs your 

help.  The job is fairly simple and takes about 2 

hours.  You open the app on your smartphone 

and follow the map directions for your route.  At 

each home you knock on the door and hand 

over a hot meal or box of frozen meals to an 

appreciative client.  If you have questions about 

serving, please contact babswise@gmail.com. 

To learn more about Meals On Wheels 

visit mowdurham.org or to sign up to volunteer 

email rena@mowdurham.org.  

Babs Wise 

mailto:babswise@gmail.com
http://mowdurham.org/
mailto:rena@mowdurham.org
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Welcome, Kate! 

From June 26 through 

December 31, St. Luke's will 

welcome 

Kate Rademacher as a 

diocesan intern. Kate is 

currently in the process of 

discernment for potential 

ordination to the priesthood. 

She will worship with us, 

help with liturgical ministries 

and pastoral care, and support Rhonda in the 

area of adult formation. This will all be part of 

prayerful discernment about whether she is 

called to be ordained as a priest. Please note 

that Kate is not yet a divinity student. Whether 

she will go to divinity school still remains to be 

seen. 
 

Kate lives in Chapel Hill with her husband, 

David, and daughter, Lila (age 16). Her adult 

stepson, Soren, lives nearby in 

Carrboro. Kate currently works in international 

public health with a focus on expanding access 

to contraception in sub-Saharan Africa. She is 

also the author of three books about her faith 

journey, Following the Red Bird: First Steps into 
a Life of Faith, Their Faces Shone: A Foster 
Parent’s Lessons on Loving and Letting Go, 

and Reclaiming Rest: The Promise of Sabbath, 
Solitude, and Stillness in a Restless 
World. Kate is a member of Church of the Holy 

Family in Chapel Hill where she was baptized 

and confirmed in 2012. 
 

Please welcome Kate to St. Luke's starting on 

June 26, and keep her and her family in your 

prayers.  

 

 Summer Music Classes  
 

It’s not too late to take 

advantage of free music classes 

for St. Luke’s adults!  Classes 

are held on Wednesdays in the 

nave and will continue for several more weeks. 

Email me at kascarolina@gmail.com if you are 

interested. We’d love to have you! 
 

Class Voice Lessons  

 Wednesdays 11-11:45 

Intermediate Sightsinging   

 Wednesdays 12-12:30 

 
 
 

Monthly Moller Moment 
 
Our pipe organ is an M. P. Moller three-manual 

instrument, built in 1990. I thought it would be 

fun and interesting to have a “Monthly Moller 

Moment” (if that’s not too corny-sounding!) in 

each newsletter where I share a little something 

about the organ as a way for you, the 

congregation, to connect with this wonderful 

instrument. I’ll put in photos of various parts of 

the organ, maybe some descriptions of what 

they do, etc. without getting too technical or 

lengthy.  
 

First, a quick review - or an introduction, if 

you’re new to St. Luke’s: The organ was built 

by M. P. Moller (pronounced “molar” like the 

tooth!) of Hagerstown, Maryland, and originally 

installed at Vanderbilt Presbyterian Church in 

Naples, Florida in 1990. In 2016, it was 

removed from Vanderbilt as part of a major 

renovation, fully refurbished, and relocated to 

St. Luke’s by organ builder P. J. Swartz of 

Eatonton, Georgia. The organ has 34 ranks 
(sets) of pipes that are grouped into what are 

called divisions, and there are four of them: 

Great, Swell, Positiv, and Pedal. Each division 

corresponds with a keyboard on the organ. 

There are three keyboards for the hands and 

one for the feet, called a pedalboard.  

 

We’ll leave it there for this month, with this 

picture of the Moller soon after it was installed 

at St. Luke’s, with me looking happy and deeply 

grateful!  

 

 

 

 

mailto:kascarolina@gmail.com
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An Invitation to Education for Ministry 

St. Luke’s has a long history with Education for 

Ministry (EfM), a unique program from the 

School of Theology at Sewanee: The University 

of the South. EfM will be offered again this year 

in an online, small group Zoom seminar 

spanning 36 weeks. This special educational 

offering is designed to bring together an 

intimate community to engage deeply with all 

aspects of Christian theology and tradition.  

Study, prayer and worship, theological 

reflection and living in community are the core 

practices of EfM.  

This four-year curriculum asks only that you 

commit one year at a time. The group meets 

weekly for a 2.5 hour seminar.  Preparation 

takes another 2+ hours a week, mostly reading 

from texts that are included in the program.  

Our existing group currently includes seven 

participants and a mentor, representing not 

only St. Luke’s, but five additional parishes in 

the Triangle. I would like to invite you to join us 

as we seek to become a more theologically 

informed, reflective and articulate laity. You 

may find general information on the 

https://tinyurl.com/5yz7h882.  

Registration with Sewanee takes place in July 

and August. Our seminar will begin meeting on 

Tuesday, September 6, via Zoom from 9:30 AM 

until 12:00 PM.  Please contact Patty Michaels 

(pmichaels45@gmail.com)or group mentor 

Paula Lombardi (Lombardi.paula@gmail.com)  

to discuss your interest and for details.  EFM 

interest form:  https://tinyurl.com/nhzwa76t .  

Patty Michaels 

919-452-8616 

 

 

Retirement Announced 
 

Our parish administrator, Kathy Barnes, has 

announced her intention to retire at the end of 

2022. It's still too early to say good-bye, but 

please know we will have opportunities later in 

the year to celebrate Kathy and thank her for 

her faithful ministry with St. Luke's. The vestry 

and Interim Rector Rhonda are already 

discerning how to move forward with finding 

Kathy's successor, and we will keep the parish 

informed about the process. 

 

 

 

St. Luke’s Men’s Group 
 

Come, join us on the 3rd Tuesday, 6:30 p.m. in 

Johnson Hall. BYO dinner, dessert will be 

provided. For more information, contact Mark 

Karengin at elf022552@outlook.com . 

 

 
Calling all Ushers 

(or would be ushers) 
 

There will be an usher training for 

all current, past, or soon-to-be 

ushers (or anyone interested in 

learning what an usher is 

responsible for) on August 7, 

immediately following the 

service.  We will review all worship (bringing 

elements to the altar, etc.), communion, and 

emergency protocols at this time.  Bring a 

friend! 

 

 

Hear Ye, Hear Ye! 
Calling All Sunday Counters! 

 
Starting this September the plan is to restart 

the Sunday Counters.  How does this ministry 

work?  Well, if you are interested to learn and 

have questions, please contact Julia Hoyle at 

919-357-2564 or jhoyle0577@gmail.com. 

Thank you for considering this ministry.     

 

 

  

Garden Work Days 
 

Come be a part of keeping up the grounds with 

us this summer! A lot goes into keeping our 

campus neat and tidy, and 

we love our volunteers. 

Come join us from 8-10 on 

July 16th or August the 

20th. Bring gloves and 

water for sure. Any 

questions or concerns 

please contact Daniel  Emory 919-451-2226  

Daniel.emory15@gmail.com 

 

 

 
 

 

 

https://tinyurl.com/5yz7h882
mailto:pmmichaels45@gmail.com
mailto:pmichaels45@gmail.com
mailto:lombardi.paula@gmail.com
mailto:Lombardi.paula@gmail.com
https://tinyurl.com/nhzwa76t
mailto:elf022552@outlook.com
mailto:jhoyle0577@gmail.com
mailto:Daniel.emory15@gmail.com
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Resuming Belize Mission Trips in 2023 

Barring anything unforeseen, we are planning to 

resume our St. Luke’s mission trips to Holy 

Cross Anglican School in Belize early in 2023. 

We don’t have a firm date yet, but that gives us 

an opportunity we don’t usually have to choose 

a week that works for more prospective team 

members. Here are two web resources with lots 

more information about Holy Cross itself and 

about our mission trips: the school’s website 

(https://www.holycrossbelize.org/) and our St. 

Luke’s mission team’s blog 

(http://stlukesinbelize.blogspot.com/). 

Here’s a quick summary of where we stand with 

the trip right now. 

Dates: We need to check with Holy Cross to see 

which weeks are available, but we can probably 

choose almost any week from January 9-13, 

2023, up through the end of March. Easter 

Sunday falls on April 9 in 2023, so we shouldn’t 

run into their spring break even if we go right at 

the end of March. If you think you might be 

interested in joining the team, let me know 

which weeks you prefer, as well as which ones 

absolutely don’t work for you. 

Working at the school: While there had been 

some concern earlier about new rules barring 

contact between mission teams and students, 

the Holy Cross Education Foundation board has 

assured us that our team will not be impacted 

by these rules. We will be free to structure our 

week as we have in the past, splitting our time 

among such activities as working with students 

inside and outside the classrooms, providing 

medical care for students and community 

members, and working on construction and 

maintenance projects at the school.  

 

New requirements: We will have to be more 

intentional than we’ve been in the past about 

satisfying a few pre-trip requirements. To 

interact with the children, we will all need to 

have a background check and all need to take a 

level one training course for individuals who 

work with children. St. Luke’s will get details on 

both of these requirements from the Diocese. 

We will also need to have whatever COVID 

documentation is required at the time for 

international travel. 

And of course, we will still need to have valid 

passports with expiration dates at least six 

months beyond the end of the trip. 

Cost: This is where we need a big caveat about 

past results not being a guide to future 

performance. Costs for past mission trips had 

settled into a fairly predictable range: $1000-

$1300 USD spent in Belize itself, plus $500-

$600 for international airfare between RDU and 

the international airport in Belize. It’s anybody’s 

guess now what airfare, lodging, food, and 

incidentals will cost in 2023, but we should 

know more as the time for the trip approaches. 

How we spend our time: To work one week 

(Monday-Friday) at Holy Cross, most people 

ordinarily travel down to Belize the Friday 

before and come home the Saturday or Sunday 

afterwards. But individuals have the flexibility to 

travel on other days, either to have more days 

to enjoy the Tropics in February or to minimize 

the days they are away from commitments 

here. We use the weekend(s) for fun tourist 

activities such as sailing, snorkeling, or visiting 

the Mayan ruins or the zoo on the Belizean 

mainland. During the week, we have breakfast 

and lunch at the school, and then go as a group 

to a restaurant in the evening for dinner. On the 

Continued on next page. 

https://www.holycrossbelize.org/
http://stlukesinbelize.blogspot.com/
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Continued from previous page. 

weekends, we either dine as a group or make 

our own arrangements to sample something 

different on Ambergris Caye. 

Why do we go to Holy Cross? This section is for 

people who haven’t gone on one of our previous 

trips – anyone who has been before will 

recognize this list of reasons and add to it. We 

go because they need us – our financial 

contributions, our labor, our help in the school, 

and our friendship. We go to be with our Holy 

Cross friends. We go to be with our St. Luke’s 

friends, as well as with our friends from other 

congregations who join us on the trip. We go to 

help the tourist economy on Ambergris Caye 

with our hotel stay, our restaurant meals, and 

our weekend activities. We go to see what God 

is up to in a very different part of the world, and 

to see what we can do to help. 

Next steps: If you think (or if you know) you 

want to be part of our 2023 St. Luke’s mission 

team to Holy Cross, please contact me to put 

your name on the list. Once we’ve decided on a 

week for the trip (no later than early 

September, so we can book our international 

travel), we’ll have an informational meeting at 

church. Meanwhile, don’t hesitate to contact me 

if you have any questions. 

Bob Moore (remoore@alumni.rice.edu) 

 

Parish Directory Update 

Please make these changes in your Parish 

Directory: 
 

Debbie Carter – 919-602-8796 
 

Jim and Sara Craven 

51 Davisson Dr., Durham 27705 

919-384-2203 landline 
 

Hetty Kaiserlik – 919-475-4122 
 

Bob King – rwkmit@gmail.com  
 

Jan Kloda 

205 Emerald Pond Lane #119 

Durham, 27705 
 

Harold and Sandra Rose 

3939 Erie Ave Apt 401 

Cincinnati, OH  45028-1914 
 

 

 

We pray for those having birthdays during 
the month of July 

 

 

4 – Kelly Rimer-Surles, Wendy Cook,  

      Winn Short 

5 – Angel Gray 

6 – Jim Wise 

7 – Carol Kokesh 

8 – Kathy Barnes, Anetta Annis,  

      Martha Pritchett Conner 

9 – June Santa, Donald Hamm 

11 – Madison Marlowe 

12 – Anthony Bishop 

14 – Jan Kloda, Kathy Parkins 

15 – Elyse Emory 

16 – Jeff Pitts, Natalie Koppenhaver 

22 – Millie Blalock 

23 – Charles Odom, Elaine Scagnelli 

24 – Allen Burgess 

25 – Carol Charping 

27 – Marion Hudson, John Carpenter 

28 – Ken Taylor 

30 – Evie Surratt, Miles Acken-Young 

31 – Joe Martin 

 

St. Luke’s E-Mail 

To add yourself to the e-mailing list, simply visit 

our web site at https://stlukesdurham.org/ , 

scroll down and enter your email address (just 

below our mission statement) and click the 

yellow button (“Join our email list”). You may 

hit unsubscribe at the bottom of any of our 

emails to have your name taken off the list in 

the future.  
 

Access ACS: 
Online directory, giving record & more 

If you do not have a sign-on for Access ACS, Go 

to:  https://goo.gl/L0JUu3  

1.    Click “Need a Login?”. 

2.    Enter your email address, first name and 

last name.  The suffix field is optional.  When 

you have entered the information, click the 

Register button.   

Note: Your First Name, Last Name and email 

address MUST match with our database, or you 

will not be given an account. Please contact the 

office if you are not sure which email address 

you gave us.  

3.    When you have received a confirmation 

email, return to the Access ACS link given 

above in this email and enter the username and 

password sent to you by email in the fields 

provided. 

mailto:remoore@alumni.rice.edu
mailto:rwkmit@gmail.com
https://stlukesdurham.org/
https://goo.gl/L0JUu3
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St. Luke’s Episcopal Church                          
1737 Hillandale Road                          
Durham, NC  27705         
                         
Address Service Requested 
 
  
 
 
 
 
 
 
 
 
 
the art of living your faith 
 
 
 
 
 
 
 
 
 

St. Luke’s Core Values 
The Art of Living Your Faith means welcoming all to experience God through... 

Worship (Rooted in Episcopal Liturgy and open to new ways of sharing our faith) 

Community (Building relationship, Respecting differences, Working together) 

Outreach (Guided by the Holy Spirit, we seek to serve Durham and North Carolina and the world) 

Compassionate Caring (Being with one another in both joys and sorrows) 

Growing in Christ (at all ages and stages) 
 

Vision and Mission Statements 

Vision: With God’s love and law written in our hearts, 
and drawing from the well of Christ’s living water, 

we strive to be Christ’s hands and feet in the world. 
Mission: Nurtured in Jesus, we welcome radically, serve gratefully, and love abundantly. 

 

St. Luke’s Staff 
Interim Rector:  The Rev. Dr. Rhonda M. Lee; interim-rector@stlukesdurham.org  

Priest Associate:   The Rev. James B. Craven, III; jbc64@mindspring.com  

Parish Administrator:  Kathy Barnes; parish-admin@stlukesdurham.org  

Music Director/Organist:  Kaye Saunders; kascarolina@gmail.com  

Nursery/Sunday Building Assistant:  Carol Joyner; cbear1872@gmail.com  

Vestry: vestry@stlukesdurham.org  

 

Class of 2022 – Lisa D’Amico, Julia Hoyle, Ted Triebel 

Class of 2023 – Beth Bonner, Mike Henry, Alan Schueler, Lera Williams 

Class of 2024 – Jeff Dawson, Bob King, Barbara Longmire, E. June Santa 

All contact information available on ACS. See page 9 for access. 

mailto:%20parish-admin@stlukesdurham.org
http://www.stlukesdurham.org/
mailto:interim-rector@stlukesdurham.org
mailto:jbc64@mindspring.com
mailto:parish-admin@stlukesdurham.org
mailto:kascarolina@gmail.com
mailto:cbear1872@gmail.com
mailto:vestry@stlukesdurham.org
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St. Luke’s at a Glance – July 2022 

 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 
 
HE = Holy Eucharist 
MP = Morning Prayer 
 

JH = Johnson Hall 
KR = Kramer Room 
GB = Gray Bldg 
N = Nave  
CC  Children’s Chapel 

   
 

  1 
 
1 pm Connections & 
Support by Zoom 
 

2 
 
7:30 am Food 
Distribution at El Buen 
Pastor 
 
 

3 
 
9:30 am HE 
 
 
 

4 

 

5 
 
 
 

6 
 
11 am St. Luke’s 
Music Classes 
11:30 am Prayer & 
Share by Zoom 
 

7 
 
11 am Music Lessons 
7 pm Bible Study by 
Zoom 
 

8 
 
1 pm Connections & 
Support by Zoom 
 

9 
 
10 am MP at Croasdaile 

10     
 
9:30 am HE 
 
 
 

 

11 
 
6:30 pm Finance Cte 

12 
 

 

13 
 
8:45 Staff Mtg -
Zoom 
11 am St. Luke’s 
Music Classes 
11:30 am Prayer & 
Share by Zoom 

14  
 
11 am Music Lessons 
7 pm Bible Study by 
Zoom 
 

15 
 
1 pm Connections & 
Support by Zoom 
 

16 
 
8 am Garden Work Day 

17  
  
Newsletter Deadline 
9:30 am HE 
 

 

18 
 
6:30 pm Vestry 
 

19 
6:30 pm Men’s 
Dinner - JH 

 
 

20  
11 am St. Luke’s 
Music Classes 
11:30 am Prayer & 
Share by Zoom 
7 pm Evangelism Cte 
on Zoom 

21   
 
11 am Music Lessons 
7 pm Bible Study by 
Zoom 
 

22 
 
1 pm Connections & 
Support by Zoom 
 
 

23 
 
 

24 
 
9:30 am HE 
11 am Website Review – 
JH 
 
 
 

25 
 
 

26 
 
11 am HE at 
Croasdaile 
 
 

  27 
 
8:45 Staff Mtg -
Zoom 
11 am St. Luke’s 
Music Classes 
11:30 am Prayer & 
  Share by Zoom 

28 
 
11 am Music Lessons 
7 pm Bible Study by 
Zoom 
 

29 
 
1 pm Connections & 
Support by Zoom 
 

30 
 
 

31 
9:30 am HE 
 

      

 


